
 
     Rewilding Advocate 
      Job Announcement 

Work Level: Full-Time Exempt 
Location: Missoula, MT, Boise, ID, Seattle, WA, or Portland, OR 

 
 

 
 

 
At Guardians, we define rewilding as a healing—a healing of the scars cut across public lands from decades of 
roadbuilding and exploitation that have damaged and destroyed the wildlands, wild rivers, wildlife, and health 
of the American West. We are seeking a passionate and motivated Rewilding Advocate to implement 
Guardians’ Rewilding Campaign. The Rewilding Advocate uses advocacy, policy, legal tools and federal 
agency administrative processes, to influence Forest Service management to protect and restore fish and 
wildlife, and connected habitat and waterways from roads, motorized-use and other impacts (i.e., logging and 

other resource extraction projects). The Rewilding Advocate is someone with passion, endurance, 
creativity, and an understanding of public lands and the agencies that manage them.  
 
Position Summary: 
The Rewilding Advocate will ensure Forest Service compliance with environmental laws and policies and 
influence agency management. The Advocate will: 1) Track, prioritize and participate in Forest Service 
administrative processes for site-specific projects, transportation management and other activity plans and 
resource management plan on federal lands; 2) Cultivate relationships with Forest Service personnel (locally, 
regionally and nationally) to influence agency actions and policies - ensuring compliance, better practices, and 
progress in expanding protections and improving on-the-ground conditions; 3) Collaborate with Guardians’ 
Wild Places Program Director and the Pacific Northwest Conservation Manager to ensure funding is directed 
towards road reclamation projects and advocate for annual appropriations for the Legacy Roads and Trail 
Program; 4) Develop and foster relationships with key allies, agency personnel, decision-makers, 
Congressionals and staff, the media and funders; and 5) Effectively communicate the core values and vision 
of the Rewilding Campaign and WildEarth Guardians. 
 
Key Responsibilities: 

• Work closely with Campaign partners, the Wild Places Program Director and the Pacific Northwest 
Conservation Manager to develop and implement annual campaign plans, develop and implement 
strategic policy, advocacy and legal tactics, and track Forest Service plans and projects to prioritize 
engagement. 

• Strategically engage in Forest Service decision-making. Review documents issued pursuant to the 
National Environmental Policy Act for site-specific projects (i.e., logging, motorized-trails, mining, or 
grazing projects), transportation management plans and resource management plans, write strategic 
comments and objections, and participate in objection resolution efforts, to support good projects, 
challenge adverse interpretations of laws, regulations and policies, increase protections and/or 
prevent erosion of existing protections.  

• Work with Campaign partners, key allies and Guardians’ attorneys to develop new legal strategies, 
identify agency plans and projects for litigation, and support litigation efforts. 

• Develop materials (i.e. reports, fact sheets, comment templates) as needed to share with Guardians’ 
place-based allies (NGOs, tribes and individuals) to leverage their engagement in agency policy- and 
decision-making. 

• Maintain existing and develop new relationships with Forest Service staff (locally, regionally and 
nationally), key Congressionals and staffers, tribes, NGOs and other allies. Cultivate relationships to 
further campaign goals such as supporting road restoration objectives, advocating for better practices 
and policies, opposing adverse proposals (laws, policies, plans and projects) and supporting good 
ones.  



• Work closely with the Pacific Northwest Conservation Manager to ensure funding is reinstated for 
the Legacy Roads and Trails program. Advocacy efforts include working with existing partners, state 
agencies, tribes and new allies to advocate for funding. Develop and maintain relationships with key 
Congressionals and staffers, promote the program within the Forest Service, and seek additional 
opportunities to increase funding.  

• Inspire, amplify, and elevate Guardians’ and the Rewilding Campaign’s core values, vision and work 
to our members, the public, the media, and targeted agency personnel, decision-makers and funders. 
Communication tools include, but are not limited to, social media, action alerts, press releases, op-
eds, blogs, vlogs and website content. 

• Support fundraising efforts of the Wild Places Program and the Rewilding Campaign. 

 
Essential and Desired Qualifications: 
 
Essential qualification include: 

• Passion for and commitment to protecting and restoring public lands, waters and wildlife of the 
American West. 

• Strong moral compass and ability to stand against the tide. 

• Experience with environmental laws, policies, and environmental conservation in the West.  

• Experience writing comments and objections pursuant to the National Environmental Policy Act. 

• Solid skills in advocacy, organizing, writing, research and analysis. 

• Emotional intelligence, self-awareness, and other relational skills that help build respect and trust 
among diverse and competing interests. 

• Excellent written and verbal communication skills. 

• Ability to manage competing work priorities and demands while demonstrating high organizational 
skills and productivity.  

• Strong attention to detail, problem solving and trouble shooting skills. 

• Ability to identify new strategies and tactics to achieve campaign goals. 

• Cultural awareness and sensitivity to a diversity of values, views, and approaches to relevant issues. 

• Proven ability to work independently and collaboratively. 

• Integrity, kindness, a sense of humor, and a healthy sense of outrage. 
 
Additional desirable qualifications include: 

• College degree or equivalent experience in environmental law and policy, or related field. 

• Experience with the following laws and policies: ORV Executive Orders, the 2012 Planning Rule, the 
Travel Management Rule, the Endangered Species Act, National Forest Management Act, National 
Environmental Policy Act, Clean Water Act, Clean Air Act, and/or National Historic Preservation 
Act. 

• Experience working with the media, including drafting press releases and interacting with journalists. 

• Experience writing blogs, action alerts, reports, and website content. 

• Basic social media skills. 
 

Special Job Requirements: 

• Some travel in the Western United States as well as occasional travel to Washington D.C. Expect 
flexible work hours, but may include some weekend and evening hours. 

 
Compensation and Benefits:  
 
Guardians offers a competitive salary and benefits package, including full health and dental insurance, 
retirement benefits, paid vacation, health and family leave, a sabbatical policy, paid holidays, disability 
insurance, and a fabulous work environment that accommodates a flexible work schedule. Salary is negotiable 
based on experience. 



 
As an advocate for the health of the natural world, WildEarth Guardians affirms biodiversity, ecological unity, 
and the interdependence of all life. We highly value diverse perspectives and experiences. We are committed 
to advancing diversity, equity and inclusion, both within our organization and externally. WildEarth 
Guardians is an equal opportunity employer and actively strives to ensure fair and equal treatment of its 
employees and constituents regardless of differences based on culture, socioeconomic status, race, marital or 
family situation, gender, age, ethnicity, religious beliefs, physical ability, or sexual orientation. 
 
To Apply: 
 
By 12/21/2019, please submit applications electronically to: apply@wildearthguardians.org with “Application 
for Rewilding Associate” in the subject line. The hiring committee will review applications on a rolling basis 
starting on Monday, December 3, 2018 and the position will remain open until filled. No phone calls or in-
person visits, please. Applications should include, in a single pdf, the following: cover letter, resume, writing 
sample (5 pages or fewer, may be a section of a longer document), and three professional references (with 
contact and relationship information). Please use the cover letter to explain: (1) why you want to work for 
Guardians in general, and specifically in the Rewilding Campaign, (2) your connection to wildlands, wildlife 
and/or wild rivers, (3) why you think you are the right person to tackle this challenging position, and (4) your 
preferred work location.  
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