
 

  

 
 

Wildlife Program Director 
Job Announcement 

Work Level: Full-Time Exempt 
Offices in Santa Fe, Denver, Missoula, Portland. 

Missoula or Denver locations preferred, but potentially flexible. 

 
 
 
Position Summary: 
 
WildEarth Guardians’ Wildlife Program works to ensure adequate protections for imperiled species, enforce 
those protections and achieve recovery of those species; to confront cruelty to wildlife; and to achieve a 
world where wildlife is respected and valued.  The Wildlife Program Director implements innovative and 
bold strategies and campaigns in furtherance of these goals. The Wildlife Program Director at times will 
work in coordination with external allies and partners and at times will chart our own separate path.  The 
Director is responsible for developing and implementing strategies that ensure the Wildlife Program’s 
Campaigns translate into success for WildEarth Guardians’ mission and vision, including: 
 
 

1. Working to end the use of barbaric tools to kill native wildlife  
2. Advocating for imperiled species and the Endangered Species Act  
3. Reforming state wildlife agencies 
4. Defending native carnivores and other ecosystem engineers in the American West 

 
The Director will also participate in the Conservation Team, which is the leadership group designed to guide 
the conservation strategies of the entire organization.  The Director’s responsibilities are carried out with the 
support, oversight, and insight of the Conservation Director. 
 
Key Responsibilities: 

• Developing key strategies (including legislative, litigative, communicative, and other) for the 
Program that ensure the Programs and the Campaigns within it meet Guardians’ strategic objectives. 

• Managing the 3 staff members and Campaigns of the Wildlife Program. 

• Managing litigation, including coordinating with staff attorneys and outside counsel. 

• Managing contractors and the Program budget. 

• Collaborating with Guardians’ other programs: Wild Places, Wild Rivers, and Climate & Energy. 

• Communicating the work, success, and vision of the Program to the public, the media, the 
organization, and to allied organizations, individuals and communities. 

• Assisting with fundraising. 

• Handling other administrative duties. 

• Providing organizational leadership. 
 
Qualifications/Requirements: 
 
While we recognize the benefits of hiring someone with a strong background in wildlife and western 
environmental issues, we want to be clear that the below qualifications are not exclusive.  We strongly 
encourage people with transferable skills to apply.  Our priorities are:  
 

• Strong nonprofit management experience, with at least 3 years of managing staff.   
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• Robust campaign skills, meaning the experience to plan out and execute an effective path for getting 
from Point A to Point B.   

• Extensive—at least 5 years—advocacy experience, even if outside the realm of protecting wildlife.  
This is not a position for people new to nonprofit advocacy.   

 
Other qualifications we are looking for: 
 

• Passion for our work. 

• Law degree or other relevant professional qualification is helpful. 

• Ability to handle multiple and diverse issues in short timeframes. 

• Demonstrable skills in organization, writing, and oral advocacy. 

• Experience with political advocacy. 

• Capacity to embrace conflict and cooperate without compromising organizational values. 

• Willingness to take calculated risks. 

• Emotional maturity, integrity, grit, and sense of humor. 

• Commitment to diversity, equity, and inclusion. 

• Ability and desire to lead, collaborate, and work effectively with people from diverse backgrounds. 

• Regular travel around the Western U.S. and occasional travel to Washington, D.C.  Expect flexible 
work hours, including some weekend and evening hours. 

 
Compensation and Benefits: 
 
WildEarth Guardians offers a competitive salary and benefits package, including full health, dental, and 
disability insurance, retirement benefits, paid vacation, health and family leave, a sabbatical, paid holidays, 
and a fabulous work environment. Our primary offices are in Santa Fe, Denver, Portland, and Missoula and 
while there is some flexibility for the right candidate, the preferred location is Missoula, Montana.  
 
As an advocate for the natural world, WildEarth Guardians affirms biodiversity, ecological unity, and the 
interdependence of all life.  We highly value diverse perspectives and experiences.  We are committed to 
advancing diversity, equity, and inclusion, both within our organization and externally.  We acknowledge the 
intersections between social, racial, and economic injustice and the inequities that are driving the climate 
crisis and harming wild nature.  Applicants with experience in these areas are encouraged to apply.  
WildEarth Guardians is an equal opportunity employer and actively strives to ensure fair and equal 
treatment of its employees and constituents regardless of differences based on culture, socioeconomic 
status, race, marital or family situation, gender identity, age, ethnicity, religious beliefs, physical ability, or 
sexual orientation.  
 
To Apply: 
 
By 1/5/19, please submit your application electronically to apply@wildearthguardians.org with the 
“Application for Wildlife Program Director” in the subject line. 
 
Applications should include, in a single PDF, the following: cover letter, résumé, one writing sample that is 
predominantly your own work, and three professional references.  The hiring committee will begin 
reviewing applications as they come in.  The position will remain open until filled.  
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